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Diversity Committee Work Plan 
2010-2011 

  

Strategic Direction Objectives/Initiatives 

Identify and complete employee and 
student training opportunities 
throughout the year 

Annual attend the Students of Color Conference; if budget allows 

Identify and develop a training schedule for staff and faculty; related to 
incorporating diversity elements into curriculum. 

Add a component of diversity training during ASG and club officer training 

Identify employee training opportunities 

Continually assess and report to all levels 
of the campus community Complete the third installment of the diversity survey 

Campus Outreach 

Develop a one source document listing diversity committee 
goals/outcomes/assessments/news of the quarter or month 

Develop a purposeful and achievable outreach plan; who are we outreaching to, 
what is the method of outreach, how are we assessing the success of the outreach 

Connect with faculty on global outcomes 

Report to campus governance groups about the diversity committee 

Develop and complete outreach activities to all student groups 

Student Support for Connectivity and 
Retention 

Continue work with a multicultural student council to act as a guide to the 
development of programming 

Include goals in all aspects of meeting agendas 

Record assessments of completed or on-going goals for inclusion in the work plan 

 


