Memorandum of Understanding N
to the Agreement by and between
Lake Washington Institute of Technology
District No. 26
and the
Lake Washington Federation of Teachers
Local 3533
Effective October 16, 2020
This Memorandum of Understanding is supplemental to the above-referenced Agreement by
and between the College and the Federation (hereafter referred to as the “Agreement” and
incorporated herein by reference).
Beginning with the 2020-21 fiscal year, it is recognized that the College has received a special
allocation of funds specifically to address compensation and related needs for Nursing
programs. The State Board for Community and Technical Colleges have allocated funds and
provided guidance for Colleges to work with their local bargaining unit for the use of the funds.
It is understood and agreed by and between the College and the Federation that based on CTC
system recommendations that the Nurse Educator funding allocated to the College may be
utilized for the following purposes:
Support for Nurse Educators in the following ways
1. Convert two PT to FT faculty positions
2. Provide additional compensation to Nurse Educators in a manner that is mutually
agreed upon (See Appendix A)
3. Upgrade a classroom for virtual simulation
All of the above are one-time spending allocations and will not be carried after June 30, 2021.
The AFT and Administration commit to re-bargaining these funds to make them more
permanent in the event the WEIA fund are renewed by the State Legislature.
This Memorandum of Understanding will be in effect until such time as a new Collective
Bargaining Agreement is ratified by both the College and the Federation.
This Memorandum of Understanding will be in effect until such time as a new Collective
Bargaining Agreement is ratified by both the College and the Federation.
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